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Agenda
• Income from Head of Salary .
• Salary Arrears and marginal relief provision.
• Chapter VI-A Deduction
• TDS on Salary
• TDS Challan Preparation
• Interest on Short Deduction of TDS, Late Payment & Late filing TDS Return 

Fees
• Preparation of Form No. 16
• Overview on Income from House Property & Capital Gain
• Calculation of Total Income & Net Total Income & Tax thereon as per old 

Scheme & New Scheme



Basis of 
Charge of 

Salary 
Income

કમ½ચાર� પગારની આવક 
પર કર ȧકૂવવા માટ° 
જવાબદાર છે, 
 
કા ં તો 'ડȾ'ૂ આધાર° 
અથવા ‘�રસીƜટ' આધાર°, 
Ȑ પણ વહ°ɀુ ંહોય તે.



As salary is taxable on due basis, the date on
which salary falls due, becomes important. There
are no specified rules to determine the date when
salary falls due. It is a matter of contract between
employer and employee. The contract of service
specifies the date on which salary falls due. If
contract of service is silent about the date on
which salary shall fall due, it shall be assumed
that salary falls due on the last date of the month.



સેલર� ડȾ ૂથવાની તાર�ખ

•૧ એિ̆લ થી ૩૧ માચ½ 
Ʌધુી

તેજ મ�હના ની આખર 
તાર�ખ

•૧ માચ½ થી
૨૮ / ૨૯ ફ°ʢઆુર� Ʌધુી

તેના પછ�ના મ�હનાની 
કોઈપણ તાર�ખ



એ�રયસ½ સેલર�  

It shall be taxable on receipt
basis. However, an employee can
claim Section 89 relief from such
receipts.



એ�રયસ½ સેલર� ટ°ë ગણતર� 

• Step 1: Calculate tax on total income of current year including above 
receipts

• Step 2: Calculate tax on total income of current year excluding above 
receipts

• Step 3: Calculate tax on total income of the year to which the above 
receipts relate after excluding these receipts

• Step 4: Calculate tax on total income of the year to which the above 
receipts relate after including these receipts

• Step 5: Calculate difference between (Step 1 minus Step 2) and (Step 4 
minus Step 3)



FY 2022-23
Salary = 10L
Arrears = 5 L





















Salary shall include following
(a) Wages
(b) Annuity or Pension
(c)  Gratuity
(d)  Fees, commissions, perquisites or profits in lieu of salary  or in addition to salary or 
wages
(e)  Advance salary
(f)  Payment received by an employee in respect of any period of leave, not availed by 
him, i.e., leave salary encashment
(g)  Annual accretion to the balance in Recognized Provident Fund, to the extent to 
which it is chargeable to tax
(h)  Transferred balance in a Recognized Provident Fund to the extent it is chargeable 
to tax.
(i)  Contribution made by the Central Government or any other employer to the 
account of an employee under a pension scheme under Section 80CCD.





એƠƜલોયર Ďારા, ƨવૈ�ƍછક ર�તે અથવા 

કરારની જવાબદાર� હ°ઠળ કમ½ચાર�ને 

ȧકૂવવામા ં આવેɀુ ં પેƛશન 'પગાર' હ°ડ 
હ°ઠળ કરન ેપા́ છે.



પેƛશન
કમ½ચાર�ના ȺƗૃȻ ુપછ� પ�રવારના સƟયોને 
મળȱુ ં ફ°િમલી પƛેશન એ પ�રવારના 
સƟયના હાથમા ં 'અƛય Ęોતમાથંી આવક' 
તર�ક° કરપા́ છે.  
 
આવા કૌȬંુ�બક પƛેશનમાથંી deduction  
પેƛશનના 1/3 અથવા ₹ 15,000 છે બે 
માથંી Ȑ ઓĠ હોય ત.ે 



પેƛશન
Employees of a local authority – commuted pension –
exempt 

Other employer, to the extent it does not exceed—
(a)in a case where the employee receives any gratuity,

the commuted 1/3rd of commuted pension is
exempt, and

(b)in any other case, the commuted value of 1/2 of
such pension



નેશનલ પેƛશન િસƨટમ / ƨક�મ - NPS
આ યોજના Ⱥજુબ, 1 ĤƛȻઆુર�, 2004 ના રોજ 
અથવા તે પછ� સરકાર� સેવામા ં દાખલ થનાર 
દર°ક ƥય�ƈતએ NPSમા ંદર મ�હને પગારની ચોïસ 
ટકાવાર�ȵુ ંયોગદાન આપɂુ ંફર�જયાત છે.





Amt of deductionContributorSection
Lower of NPS orEmployee80CCD(1)
10% of salary
Lower of NPS orOther
20% of his gross total income

Additional deduction of Rs. 50,000Employee80CCD(1B)
Other

Lower of NPS orEmployer80CCD(2)
14% of salary - Central/State Govt 
Employee
10% of salary – Others







ઓનલાઇન મા ંટ�ડ�એસ ȵુ ં
ચલણ ક°વી ર�તે તૈયાર કરɂું

Home | Income Tax Department





ભƘથા (Allowances)
ભƘથા એ additional components of salary છે Ȑ અȺકુ ચોïસ હ°ȱઓુ 

માટ°ના ખચ½ને પહҭચી વળવાના હ°ȱસુર કમ½ચાર�ઓને િનયિમતપણે આપવામા ં

આવે છે.

ભƘથા સામાƛય ર�તે વાƨતિવક ખચ½ને ƚયાનમા ંલીધા િવના િનિĔત હોય છે.

ભƘȲ ુ'પગાર' શીષ½ક હ°ઠળ કરપા́ હોવાȵુ ંમાનવામા ંઆવ ેછે િસવાય ક° તેન ે

કાયદા હ°ઠળ સȶંણૂ½ અથવા ӕિશક ર�તે કરમાથંી Ⱥ�ુƈત આપવામા ં આવી 

હોય.



City Compensatory Allowance

Paid by employers to their
employees to compensate them
for the high cost of living in
metro cities.



House Rent Allowance

residential house, 
occupied by  

employee,  is not 
owned by him

he actually pays 
rent in respect of 

such house.

and



ઘરભાડા ભƘȲ ુક°ટɀુ ંબાદ મળે

પગાર 

ઘરભાડા ભƘȲ ુ

ȧકુવેલ ભાȮંુ

રહ°ણાક (મે˼ો અથવા નોન મે˼ો) 



ઘરભાડા ભƘȲ ુનીચેની ́ણ રકમ માથંી Ȑ 
ઓĠ હોય તે

૧    મળેલ ઘરભાડા ભƘȲુ

૨    ȧકૂવેલ ભાȮંુ બાદ પગારના 10% 

૩    �દƣહ�, Ⱥુબંઈ, કોલકĂા, ચેđઈ – પગારના 50%  

      અƛય – પગારના 40%   





•Employee paying rent shall submit
rent receipt to his employer

•If annual rent paid exceeds
₹ 1,00,000 p.a, it is mandatory for
the employee to provide PAN of the
landlord to the employer and
employee is also required to furnish
the required details in Form 12BB.



Gratuity

Death-cum-retirement gratuities received
by the employees of the Central
Government, State Governments, local
authorities are totally exempt from tax



ExemptionPayment of Gratuity in the event ofStatus of Employee

Fully exemptDeath of employeeGovt. Employee

Lower of following:

Death of employee
Non Govt. Employee (Covered under Payment of Gratuity
Act)

• 15 days salary (last drawn) for every completed year of
service

• Rs. 20 lakhs

• Gratuity actually received

Lower of following:

Death of employee

Non Govt. Employee
(Not covered under Payment of Gratuity Act)

• Half month average salary for every completed year of
service

• Rs. 20 lakhs

• Gratuity actually received

Fully exempt
Retirement or Resignation
(after completing 5 years of services)

Govt. Employee

Fully taxable
Retirement or Resignation (before completing 5 years of
services)

Govt. Employee

Lower of following:
Retirement
(after completing 5 years of services)

Non Govt. Employee
(Covered under Payment of Gratuity Act)

• 15 days salary (last drawn) for every completed year of
service

• Rs. 20 lakhs

• Gratuity actually received

Fully taxable
Retirement or Resignation
(before completing 5 years of services)

Non Govt. Employee
(Covered under Payment of Gratuity Act)

Lower of following:
Retirement or Resignation
(after completing 5 years of services)

Non Govt. Employee
(Not covered under Payment of Gratuity Act)

• Half month average salary for every completed year of
service

• Rs. 20 lakhs

• Gratuity actually received

Fully taxable
Retirement or Resignation
(before completing 5 years of services)

Non Govt. Employee
(Not covered under Payment of Gratuity Act)



Voluntary Retirement Compensation (VRS)

Lower of :

(a) Compensation received; or

(b) ₹ 500,000.

The exemption is a one-time benefit to an employee. Tax
exemption cannot be availed second time, even if an
employee obtains VRS second time. 

Scheme of monthly payments - taxable



Provident fund

• Employer's contribution, up to 12% of salary, in EPF account
is not charged to tax in the hands of employees. 

• No exemption shall be allowed in respect of
interest income accrued during previous year in
the EPF or SPF account to the extent if contribution
made by the employee exceeding Rs. 2,50,000 in
any previous year on or after 01-04-2021. However,
if such person has contributed in a fund in which
there is no contribution by the employer, limit of Rs.
2,50,000 shall be increased to ₹ 5,00,000.





Exempt 
ભƘથા

કમ½ચાર�એ કર°લ actual ખચ½ Ȑ તેમન ે
towards performance of official duty 
અȵસુધંાન ેભƘથા Įપે મળેલ હોય

તેમની ઓ�ફસની ફરજો બĤવતા હોય તે જƊયા 
અથવા તે Ԍયા ંરહ°તા હોય તે જƊયા એ Ӕગત 
ખચા½ઓ પહҭચી વળવા Ӕગે ȧકૂવવામા ંઆવેલ 
ભƘȲુ



Actual ખચ½ towards performance of official duty અȵસુધંાને મળેલ ભƘથા

1 Travelling Allowance - tour or transfer 

2 Daily Allowance - tour or transfer

3 Conveyance Allowance

4 Helper Allowance

5 Research Allowance

6 Uniform Allowance



Ӕગત ખચા½ઓ પહҭચી વળવા Ӕગે ȧકૂવવામા ં
આવેલ ભƘȲુ
1 Hilly Areas or High Altitude or 
Uncongenial Climate or Snow Bound 
Area or Avalanche 
2 Border Area, Remote Locality or 
Difficult Area or Disturbed Area 
Allowance 
3 Tribal Areas/Schedule 
Areas/Agency Areas Allowance 
4 Allowance to an employee 
working in a transport system 
7 Compensatory Field Area 
Allowance 
 

8 Compensatory Modified Field Area 
Allowance 
9 Counter-insurgency allowance 
granted to the members of armed 
forces  
12 Underground allowance  
13 High altitude allowance 
14 Armed forces in the nature of 
special compensatory highly active 
field area allowance 
15 Armed forces in the nature of 
Island (duty) allowance 
 
 



Ӕગત ખચા½ઓ પહҭચી વળવા Ӕગે ȧકૂવવામા ં
આવેલ ભƘȲુ

5 - Children Education Allowance
– ₹ 100 pm – 2 children  

 
6 - Allowance for employee’s child hostel expenses

– ₹ 300 pm – 2 children 
 
11 – Transport Allowance to disabled employee who 

– ₹ 3,200 per month. 



Gratuitous Payments 
• Payment made gratuitously to legal heirs of employees

• The CBDT has clarified[4] that any lump sum payment made
gratuitously or by way of compensation or otherwise to the widow or
other legal heirs of an employee, who dies while still in active service,
is not taxable.

• The CBDT has also clarified[5] that if a person or his legal heirs receive
ex-gratia payment from the Central Government, State Government,
local authority, public sector undertaking, consequent upon injury to
the person or death of a family member, while on duty, the ex gratia
payment will not be liable to income-tax.





Filing of TDS Statement



Late filing fees & Penalty
If an assessee fails to deliver TDS
statement on or before the due date
then a fee @ ₹ 200 per day under
section 234E will be charged for every
day of default.

Penalty of ₹ 10,000 - ₹100,000.



TDS Certificate in Form 16 by 15th June

TDS Certificate in Form 16 has two Parts –
Part A and Part B. Part A of the certificate
contains the details of tax deducted on
salary. Whereas Part B contains the details of
the salary and various allowances,
deductions, rebate etc. claimed or allowed to
the employee.





. Deductions from Salary

- Standard Deduction
- Professional Tax
- Entertainment Allowance





AIS 







Tax Calculators

Tax Calculators     (incometaxindia.gov.in)





List of common Exemptions and deductions “ not allowed” 
under the New Tax Rate Regime (From FY 23-24):

1. Leave Travel Allowance (LTA)
2. House Rent Allowance (HRA)
3. Conveyance allowance 
4. Daily expenses in the course of employment
5. Relocation allowance
6. Helper allowance
7. Children education allowance 
8. Other special allowances [Section 10(14)]
9. Professional tax 
10. Interest on housing loan (Section 24)
11. Deduction under Chapter VI-A deduction (80C,80D, 80E and so on) (Except 
Section 80CCD(2))



List of deductions “allowed” under the new 
Tax rate regime :

1. Standard deduction on salary

2. Transport allowance for specially-abled people

3. Conveyance allowance for expenditure incurred for travelling to work

4. Investment in Notified Pension Scheme under section 80CCD(2)

5. Any allowance for travelling for employment or on transfer.



CBDT Circular 4 of 2023 
dated 05.04.2023




